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i INTRODUCTION i

AtLittelfuseye are&committed to conducting The Littelfustupplier Code of Conduct has been built on
business with integrity, providing quality products anthehighstandardsstablishdayourcustomeracrosshe
servicesoburcustomergindserving the mutual interests businessegmentseserveands based dhe
ofourassociates, shareholders, and the commwieitees Responsible Business Alliance (RBA), formerly the
we live and condbasiness. Electronic Industry Citizenship Coalition (EICC),

Code of Conduct (CoC) standards. When differences
Customers choose Littelfuse prodpotéect, control, — arisebetweestandardandegalequirements, the stricter
and sense some of the most sensitive applications irstegdard shall apply, in compliance with agghcable
world because they expect the highest quality and

performanaee | i abi | i ty. We st rThelitelfise Supplier QodecofiCoiductidrdivideal me r 6 s
trust by fivesectionssimilar to tHeRBA CoC

challengingurselves continuoustieliveexcellencaall

our corealues: A Labor

A A Health an8afety

A Customeicus A Environmental

A Teamwork A Ethics

A Resultglriverculture A Management Systems

A Integrity

A Innovation In addition, we have included instructsuppfiers to

contact our Ethics Helplimegort any concerns of a
Integrity is the foundation of the relationships weilaimpierential violation of law, regulatipalicy
with our customers and our suppliers. Without integrity, the
promisefhonestyandhighethicatonducturother Thank you for your partnership with Littelfuse in our
valuesannot be upheld commitment to integrity.

Just as Littelfuse is committed to the highest standards of
social and environmental responsibility and ethical conduct,
we expect our business partners to embrace the same
requirements.
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Littelfuse suppliers are expected to protect the human Ngbts k er s s hall | not be require
of their employees and to treat them with digesiyeshd recruitment fees or other related fees for their employment.
This applies to all workers including temporary, migranifanysuchfeesarefoundohavebeermpaidoyworkerssuch

student, contract, dieroployees, and any other type of fees shall be repaid tontbekers.

workeWe support the following specific labor and human

rightsrelated principles YOUNG WORKEBSHILOLABOR
Child labor is forbidden to be used in any stage of
FREELY CHOSEN EMPLOYMENT manufacturing. The term fAchi
Forcedhondedincludindebbondageyrindentureldbor, the age of 15, or under the age for completing compulsory
involuntanyrisoraborslaveryortraffickingf persons education, or under the minimum age for empldlyenent in
shalhotbeusedThisncludesansportingarboring, country, whichever is gréates
recruiting, transferring, or receiving persons by means of
threat, force, coercminguctigrorfraudorlaboror The use of legitimate workplace learning programs, which
services. comply with all laws and regulations, is supookird.
undetheageof18(YoundVorkersghalhotperformvork
There shall be no unr ea shatisdikel te jeopardize thdir bdalih orsafetyoWorkevs r k-

freedom of movement in the facility in addition to  under thage of 18 also shall not work night shifts and
unreasonable restrictions on entering ocexifdagty  overtime, unless alloweldy
providedhcilities. As part of the hiring process, workers

must be provided with a wettgsloyment agreement ingyppliers shall ensure proper management ofvstieent

theimativdanguagehatcontaina descriptiooftheterms  through proper maintenance of student records, rigorous due

andconditions of employment prior to the worker depam@gnce of educational partnerp, analt e ct i on o f

from his or her countryrigin. rights in accordance with applicable laws and regulations.
Suppliers shall provide appropriate support and training to all

All work must be voluntary and workers shall be freegtudent workers.

leave work at any time or terminate their employment.

Employers and agents may not hold or otherwise degféye absence of local law, the wage rate for student
conceal, confiscate, or deny access by employees tasfhgéers, interns, and apprentiedisoshat least the same

identity or immigration docisneuth agovernment  age rate as other etevel workers performing equal or
issueddentificatiopassport®rworkpermitsinlessuch  gimilar tasks.

holdings are requiredglay




Littelfuse Supplier Code of Conduct, continued

WORKING HOURS FREEDOM OF ASSOCIATION
Studies of business practices dleknyorker strain to In conformance with local law, suppliers shall respect the
reducegroductivityncreasetirnoveandncreased rights of all workers to form and join trade unions of their

injury and illness. Workweeks are not to exceed the choosing, to bargain collectargdyto engage in
maximum set logalaw Furthermworkweeghoulshot  peaceful assembly as well as respect the wghke ef
bemorethan60 hours per week, including overtime, et@egfrain from suchatiéis. Workers and/or their

inemergency or unussiallationdVorkershalbe representatives shall be able to openly communicate and
alloweatleasbnedayoff every seveays. share ideas and concerns with management regarding

working conditions and management practices without
WAGES AND BENEFITS fear of discrimination, reprisal, intimidation, or

Compensation paid to workers shall comply with all appfiéasgment.
wage laws, including those related to minimum wages,
overtime hoymand legally mandated benefits. In compliance
with local laws, workers shall be compensatedifoet
payratesgreatethanregulahourlyrates.
Deductiorfsomwagessadisciplinampeasurshalhotbe
permittedzoreacltpayperiodworkershallbeprovideaith
atimelyandunderstandalpaystuborpayslipthatincludes
sufficient information to verify acconapensation
forworlperformedlluseoftemporargjspatctand
outsourceldbomvillbewithirthelimitsoflocalaw.

HUMANE TREATMENT

There is to be no harsh or inhumane treatmentangluding
sexual harassment, sexual abuse, cauoasiiment,
mentabrphysicatoercioyorverbaabusefworkersior
isthere¢obeanythreabfsuchtreatmenDisciplinary

policies and procedures in support of these requirements
shall be clearly defined and communiecabekkrs.

NONDISCRIMINATION

Suppliers should be committed to a workforce free of
harassmeandunlawfuiscriminatioBompanieshalhot

engage in discrimination based orolwage, gender,

sexual orientation, gender identity and expression, ethnicity
or national origin, disability, pregnancy, religion, political
affiliation, union membership, covered veteran status,
protected gemetfnformation, or marital status in hiring and
employment practices such as wages, promotions, rewards,
and access t@ining.

Workershalbeprovidedithreasonablgccommodation
for religioysractices.

In addition, workers or potential workers should not be
subjected to medical tests or physical exams that could
used in a discriminatway unless permittedlaw.
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iz HEALTH AND SAFETY

Littelfussupplierareexpectetbprovidesafeandhealthy EMERGENCY PREPAREDNESS

working environméntaddition to minimizing the incidelPotentis@mergenciesmdeventsnusbeidentified and

of workelated injury and iliness, a safe and healthy wasgessed, and their impact minimized by implementing
environment enhances the quality of products and sawieegency plans and response procedures:including
consistency of productmoal worker retention and moradenergency reporting, employee notification and evacuation

Ongoing workempiut anéducation aessential to procedures, worker training and drills, appropriate fire
identifying and solving health and safety issues in theletectioandsuppressiogquipmenadequatexit
workplace. facilitiesandrecoverglansSuciplansandprocedures

shalfocuon minimizirgarntolife theenvironmerdand
Recognized management systems sudB@4501 property.

and ILO guidelines on Occupational Safety and Health
were consulted as references in preparingdbe and OCCUPATIONAL INJURY AND ILLNESS

may be a useful source of additional information. Procedurm(tystemmusbeinp|ace0prevenmanage,
track, and report occupational injury and iliness including
OCCUPATIONAL SAFETY provisiorteencourag&orkereportinglassifgndrecord

Workeexposurtopotentialafetyhazardée.gelectrical  injunandlinessasesprovideecessanyedicdteatment;
and other energy sources, fire, vehicles, and fall hazargs3tigatmasesandmplemembrrectivactiongo
mustbe controlled through proper design, engineeringliminattheicausesandacilitatéhereturrofworkerso

and administrative controls, prevemtaititenance work.

and safe work procedures (including lockout/tagout), and

ongoingafetyrainindWWheréazardsannobe INDUSTRIAL HYGIENE

adequately controlled by these means, workers are tgyBeker exposure to chemical, biological, and physical
provided with appropriatimaintained, personal agentsnusbe identified, evaluated, and controlled.
protective equipment and educational materials aboytngineering or administrative controls must be used to
risks associated with these ha¥éodeershalbe contrabverexposesWhemazardsanndbeadequately
encouragedraisesafetgoncerns. controlled by such means, worker health is to be fpyotected

appropriate personal protective equipment programs.




Littelfuse Supplier Code of Conduct, continued

PHYSICALLY DEMANDING WORK
Workeexposurethehazardefphysicallyemandirtgsks,
including manual material handling and heavy or repetitive
lifting, prolonged standamgl highly repetitive or forceful
assemblysksstobeidentifiedgvaluate@ndcontrolled.

MACHINESAFEGUARDING
Productioandothemachinershalbeevaluatefbrsafety
hazards. Physical guards, interlocks, andrbastszs
providedndproperlynaintainedherenachinenyresents
an injury hazardatorkers.

SANITATION, FOOD, AND HOUSING

Suppliers shall suppbykers with ready access to clean

toilet facilities, potable watet sanitary food preparation,
storage, and eating facilities. Worker dormitories provided by
the Supplier or a labor agento be maintained talban

and safe and provided with appropriate emergency egress,
hot water for bathing and showering, adequate heat and
ventilation, and reasonable personal space along with entry
and exit privileges.

HEALTH AND SAFETY COMMUNDGQATI

Suppliers shall provide workers with appropriate workplace
healtandsafetyrainingntheiprimarianguagdiealttand
safetyrelatednformatioshalbeclearlypostednthefacility.

SUBSTANCE FREE WORKPLACE

We expect osuppliersd maintain a workplace free from
illegal drugs. Suatvorkplacmust prevetttie illegal use,
possession, sate distribution of controlled substances or
illegal substances.
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We expect our suppliers to operate in atimaanerd WASTEWATER AND SOLID WASTE
hazardforhumanandheenvironmeminimizeanyimpact ~ Suppliers shall implement a systematic approach to identify,
ontheenvironmegrindises resourcesconomically. manage, reduce, and responsibly disposecytiesolid
Environmental responsilsilitjegreto producingorleclass  waste (nehazardous). Wastewater generated from
products. In manufacturing operations, adversetaiects operations, industrial processelssanitation facilities
communitgnvironmergndnatural resourcaeto be to be characterized, monitored, coptmatidceated as
minimized while safeguatidefgaltandsafetyfthepublic. requiregriotodischargerdisposalnadditiormeasures
shouldeimplenentedoreducehegeneratioof
Recognizethanagement systersachasISO14004nd the  wastewater. Suppiealconduatoutinenonitoringfthe

Ecananagemerandauditsystem(EMAS)ereusedas performance of its wastewater treaysems.
referenced preparingheCodeandmaybeausefulsource
ofinformation. AIR EMISSIONS

Airemissiongfvolatile organic chemicals, aesotsives,
particulateszonedepletinghemicalandcombustidoy
products generafemmoperationsreto becharacterized,
routinely monitored, contraltetteatedsrequired prior
todischarge. Supplier shall conduct routine muftitering
performanc#its aiemission control systems.

We support the following speswifimnment
relategbrinciples

ENVIRONMENTAL PERMITS AND REPORTING

All required environmental permits (e.g. discharge
monitoringgpprovalgndegistratiorssetobeobtained,
maintained, and kept current and their operational armATERIAL RESTRICTIONS

reporting requirements are foithged. Suppliers are to adhere to all applicable laws, regulations

and customer requirements regéndprghibition or
POLLUTION PREVENTION AND RESOURCE REDUGdd4on of specific substances in products and

The use of resources and generation of waste of all Wﬁ?ﬁ:facturing,
includingzatemandenergyaretobereducedreliminated
atthesourcerbypracticesuchasmodifyingroduction,
maintenance, afatility processes, material substituti
conservation, recycling, and renaiegials.

including labeling for recycling and disposal.

STORMWATER MANAGEMENT
o§L’JppliershallmpIemeratsystemat'tmpproactoprevent
contamination of stormwater runoff. Supplier shall prevent

illegatlischargeandspillSromenteringtorndrains.
HAZARDOUS SUBSTANCES

Chemicalndothematerialgosinghazardfreleasethtahe
environmeatetobeidentifiedndnanagetbensur¢heisafe
handlingnovemergtoragejserecyclingrreuseand
disposal.

ENERGY CONSUMPTION AND GREENHOUSE GAS EMISSION
Energy consumption and greenhouse gas emissions are to be
tracked and documented, at the facility and/or rglorate
Suppliers are to loolctsteffectivenethods to improve

energy efficiency and minimize their @esgmption and
greenhouse gamissions.
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Littelfuse suppliers are expected to conduct their bushii&SSECTION OF ASSETS
ethicallyand to act with integkitye. support the following Supplierareexpectetbpreservegrotectandresponsibly

ethical principles use all Littelfuse assets. This includes tangible as well as
intangiblassetssuchasourbrandgechnologpusiness
BUSINESS INTEGRITY information, and intellectapital.

The highest standards of integrity are to be upheld in all

business interactions. Supplialishstve a zetolerance INTELLECTUAL PROPERTY

policyegardingll forms of bribery, corruption, extortion, Intellectual property rights are to be resihettadsfer of
money laundering, and embezzlement. All business detditiysology and krloew is done in a manner that protects
including transactions on behalf of Litséléude be intellectual propatghts andcustomer information is to be
transparently performed and accurately refldeed on  safeguarded.

Supplierdéds busi Mengosilmgilooks and records.

enforcemeptocedureshalbeimplementeédensure FAIR BUSINESS, ADVERTISAING COMPETITION
complianagithanticorruptiotaws. Standards of fair business, advemisthgompetition

are to be upheld. Appropriate means to safeguard
NO IMPROPEDVANTAGE customer information must be available.

Bribes or other means of obtaining undue or improper

advantagarenottobepromisedfferedauthorizedjiven GIFTS

or accepted. This prohibition covers promising, offerip@siness gifts, favors, and entertainment can interfere with
authorizing, givjleg accepting anything of value, eithethe conduct of a sound and objective business relationship.
directlprindirectithrouglathirdpartyjnordetoobtairor - Under no circumstances may any expenditure obpayment
retain business, direct busiteeasy person, or otherwisgade which could reasonably be construed as an improper

gain an improptvantage. inducement td_ittelfuse associate to corruptly perform
some business ddttelfusstrictly prohibits offering, giving,
DISCLOSURE OF INFORMATION requesting, or receiving any form of bribe or kickback.

Information regarding supplier labor, dreglth

safety, environmental practices, business activities,
structure, financial situatind performanageto
bedisclosed in accordance with applicable
regulations and prevailing industry practices.
Falsification of recordsimrepresentation of
conditions or practices in the supply chain is
unacceptable.
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ANTITRUST usiness from Mineoityned Business Enterprises

Suppliermusttomply with valid and applicable competbtl%nM BEWOmamwrded Bus i npe ss Enter
and antitrust lawshis includes avoiding business practices
such as entering iafticompetitive agreements with AMBE is a business that is owned and controlled by racial

competitors, suppliers, custqmext@enh|robartles . .._and/or ethnic minorities. A WBE is a business that is owned
impropen&hange of competitive information, price fixin

bid riggin@r improper market allocation aftl controlled byamarwoman

COUNTERFEIT PARTS
IMPORT AND EXPORT_ CONTR.OLS ) Suppliers are expected to develop, implement, and maintain
Suppliermustomply with all valid and applicable lawsgtfective methods and processes appropriate to their products
when importing and exporting goods and services. SUpRIIR ices to minimize the risk of introducing counterfeit parts
have the responsibility to ensuredfreply with trade 514 materials into deliverable products. In adpijtlns

laws and regulations in any country where they do bugiaggfyvide notification to recipients of counterfeit product(s)

whenwarranted amclude them fralstribution
REPORTINGND NOMRETALIATION

Suppkrsmust provide their employeespribesto CONELICTSE INEREST

raise anlegal or ethicedncerns without feaewdliation. - g, jiers will not take part in or seek to influence any decision
that could give rise to conflict of inEetastpkeof potential

RESPONSIBLE SOURCING OF MATERIALS conflicts include, but are not limited to:
Suppliermusthave a policy to reasonably assurethatA pr ovi di n g or offering an ow
the tantalum, tin, tungsaed gold in the products Littelfusemployee orlattelfuse mp | oyeeds f ami |
theymanufactudnesotdirectlprindirectlfinance member
orbenefiarmedyroupshatareperpetratorsserious A E n g kitteifusegnplayee in work outside of the scope
humamights abuses in the Demo®&apablic of the of his or heiittelfusposition
Congo or an adjoirgogntrySuppliershalexercise A Taking a businessLieffuseor t uni
duediligencen thesourcandchairofcustodyf relationship that otherwise could belgtigltos
thesemineralandmake their due diligence measures & provi ding ot hers with infor
available to customers upon request. learned through the Littelfuse relationship

A Providing gifts and enterta
PRIVACY influence business decisions

Suppliermusiprotecthereasonablerivacexpectations  If a Supplier becomes aware of an actual or potential conflict
ofthepersonal information of everyone they do business interest, it should notify Littelfuse immediately through the
with, including suppliers, customers, consumers, and Ethics Helpline

employees. Suppliersstcomply with privacy and

information security laws and regulatory requirements

when persal information is collected, stored, processed,

transmitted, asbared.

DIVERSITY

Diversity among the suppliers from whom Littelfuse
purchases goods and sendogmportant to Littelfuse.
Assuch, suppliers are to make good faith efforts to
purchasea reportable percentage of purchased goods

and services provided under its agreements with Littelfuse
orregardingny purchases that suppliers make as part of
its overall
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MANAGEMENT SYSTEM

Littelfuseuppliersre expected &olopt or establish a RISK ASSESSMENT AND RISK MANAGEMENT
managemesystemvhose scope is related to the A process to identify the legal compliance, environmental,
content of this Code. health angafetylabor practicesnd ethics risks
associated wiBupplies operations. Determination of the
Themanagement system shall be designed to ensure: relative significance for each risk and implementation of
(a)compliance with applicable laws, reguéattbns appropriate procedural and physical controls to control the
customerequirementslatedotheSu p p lopertiodss identified risks and ensageilatory compliance.
and products, (b) conformance with this Code; and (c)
identification and mitigatiop@fational risks related to Areagobeincludeihariskassessmefdrenvironmental,
thisCodeItshouIdilsdaciIitateontinuodmprovement. hea|th, and safety are production areas, Wam‘ﬂbuse
storage facilities, plant/facilities support equipment,
The management system should contain the following laboratorieandtestareassanitatiofacilities
elements: (bathroms)kitchen/cafeterand worker
housing/dormitories.
COMPANY COMMITMENT
A corporate social and environmental responsibility phiRROVEMENT OBJECTIVES
statemerdffirmin@uppl er 6 s ¢ o mmi t me Wiittentperformancepbjdctves,daggets and implementation
and continual improvement, endorsed by executive plansto improvet®ep pl| i er 6 s soci al and
managemeandpostednthefacilitynthelocalanguage. performance, including a periodic assessment of the
Su p p Iperfermanese in achieving those objectives.
MANAGEMENT ACCOUNTABILITY AND RESPONSIBILITY
Cleaiidentification ofanior executive and company INNOVATION
representative(s) responsible for ensuring implementati®@vefage technology and customer insight to improve
the management systems and associated programs. Spniatuct performangemotenanufacturing to extend
managemeshouldevievihe status of the management product lifand make job sites more productive, safer,
system on a regular basis. and more efficient.

LEGAL AND CUSTOMER REQUIREBIE TRAINING

A process to identify, mqmitor understand applicable Programs for training managers and workers to ithplement
laws, regulatigrmd customer requirements, includingsu pp | i er 6 s p,ardimproversent olgectives e d u r
the requirements of this Code. and to meet applicable legal and regulatory requirements.



